
 

Candidate Briefing Document for the position of 

Director, Teaching Council. 

Closing Date: 5.00pm Friday 19th August 2022 

The Teaching Council is an equal opportunities employer and all applications for 
employment will be considered on the basis of merit. The Teaching Council welcomes 
applications from all suitably qualified candidates irrespective of belief, gender, 
disability, race, political opinion, age, marital status, sexual orientation, or whether or 
not they have dependants. 

The Teaching Council is committed to fulfilling its obligations under the Official 
Languages Act and welcomes candidates with competence in the Irish language, or an 
interest in developing same. 

Sean McDonagh, Partner: (087) 796 1062

Lansdowne Executive Search Limited, 
Hamilton House, 
28 Fitzwilliam Place, 
Dublin 2, D02 P283, 
Ireland. 
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Organisation Overview 

The Teaching Council was established on a statutory basis in March 2006. It is the professional standards 

body for the teaching profession, which promotes and regulates professional standards in teaching. 

It acts in the interests of the public good while upholding and enhancing standards in the teaching 

profession. 

The Council’s statutory functions are to: 

• promote and regulate the teaching profession

• maintain and improve standards of teaching, knowledge, skill, and competence

• establish and maintain the register of teachers

• conduct inquiries into and, where appropriate, impose sanctions in relation to, the fitness to teach
of any registered teacher

• establish, publish, review and maintain a code of professional conduct for teachers, which will
include standards of teaching, knowledge, skill and competence, promote teachers’ ongoing
learning.

The Council has 37 members and 22 of these are registered teachers, 16 of whom are elected by teachers. 

For Further information on the Teaching Council please visit www.teachingcouncil.ie 

http://www.teachingcouncil.ie/
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Job Description 

Post Title: Chief Executive Officer (Director) 

Post Status: Five Year Fixed Term Contract 

Location: 

Teaching Council, Block A, Maynooth Business Campus, 
Maynooth, Co. Kildare (Blended working arrangements are 
available in accordance with the Teaching Councils Blended 
Working Protocols) 

Reports to: Council 

Closing date for application: 5.00pm, Friday August 19th  2022 

The Teaching Council is seeking to appoint a Chief Executive Officer, known as the Director. The Director 

will have overall responsibility for the management and administration of the Council in carrying out its 

functions under the Teaching Council Acts 2001 – 2015. They will have the vision, capacity and commitment 

to build on the Council’s achievements to date and will oversee the implementation of Council policies 

through a dynamic working relationship with the Council, a highly professional staff and all relevant 

stakeholders. 

The Role: 
The Director reports to Council and will work closely with Council to provide strategic leadership, direction 

and stewardship across all elements of the organisation. Building on a clear vision for the Teaching Council, 

the Director will be responsible for the delivery of long-term goals. They will ensure the effectiveness of 

the Council in all areas including governance, statutory, regulatory, procedural and legal matters. They will 

have a strong focus on innovation and research. 

This position requires an experienced and inspirational leader with a proven track record of strategy 

development and governance in a comparable  organisation. The successful candidate will have excellent 

networking and stakeholder management abilities as well as significant leadership skills in dealing with 

individuals and groups at all levels. Excellent communications and change management abilities are 

required for this role. 

A highly organised approach and strong project management abilities will be key, in addition to the ability 

to prioritise and deliver on a diverse range of activities. A dynamic and highly collaborative and self-

motivated working style is essential. The appointed person will be an extremely competent contributor 

with an affinity for continuous improvement, along with high energy levels and personal standards in terms 

of quality, excellence and the desire to achieve lasting results for the Teaching Council. 

Overview of Key Responsibilities 

• Work closely with the 37-member Council to deliver the Teaching Council’s Strategic Plan overall
objectives and functions

• Lead, motivate and manage the executive staff and service contractors to successfully deliver the
Teaching Council’s Strategic Plan, vision, values and mission

• Advise the Council on any matter relating to its activities, including legal, regulatory, procedural
and governance issues pertaining to the Council’s statutory responsibilities

• Ensure that the Council has timely and accurate information to fulfil its statutory/regulatory
obligations and functions, and is informed of all relevant issues that might affect the Teaching
Council

• Oversee the maintenance of the register of teachers in accordance with the requirements of the
legislation
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• Oversee compliance with all statutory requirements in respect of fitness to teach

• Oversee the promotion of the teaching profession across the continuum of learning, from  initial
teacher education to teacher induction and lifelong learning

• Lead on all aspects of Initial teacher education including program accreditation

• Oversee and manage the successful performance and development of the executive staff

• Provide oversight of budget preparation and monitor expenditure and revenue, ensuring that the
necessary controls are in place

• Ensure that appropriate risk identification, measurement and mitigation strategies are in place

• Ensure that appropriate systems, procedures and practices are in place for evaluating the
effectiveness and compliance of the Council’s operations

• Ensure that the Council, Committees, Panels and Working Groups have a clear understanding of
their roles and functions and associated action timelines

• Coordinate both internal and external communications

• Ensure effective and pro-active engagement with a range of stakeholders, building strong
professional relationships with representative bodies, relevant organisations and government
departments including the Department of Education,  teacher unions, school managerial bodies
and other regulators.

• Perform such other functions as may be determined by Council

Ideally the person appointed should hold suitable qualifications commensurate with the role and have: 

• A proven track record in a senior management role including effectively leading and managing high
performing, multi-disciplinary teams to achieve maximum efficiency and effectiveness in a
complex, fast moving, pressurised environment

• Experience of developing and sustaining critical relationships with other public sector bodies,
government departments and/or working with Board structures

• An understanding of the role and responsibilities of a regulatory body and the practical impact and
legal implications of exercising statutory powers in a complex environment

• A thorough knowledge of the Irish education system, including a critical understanding of
contemporary issues in teacher education and supply in Ireland and internationally

• A comprehensive understanding of the role and work of the Teaching Council, and a clear vision
and direction for the Council

• A proven capacity for using sound judgement, displaying skills of innovative thinking, independent
assessment and decision-making

• Previous experience at an appropriately senior level for organisational and financial management
in line with accountability requirements of public bodies

• A comprehensive understanding of good corporate governance, and knowledge of  Code of Practice
for the Governance of State Bodies.

• Excellent interpersonal and communication skills, including the ability to represent, with
competence and confidence, the Teaching Council in relevant national and international fora

• The ability to promote the Teaching Council among the teaching profession

• A relevant third level qualification to level 8 or higher on the National Framework of Qualifications

• Be capable of influencing, developing and implementing relevant initiatives across the broader
whole-of-Government agenda, including Civil Service Renewal and Public Service Reform.
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Ideally, applicants will meet at least two of the following criteria at a senior level: 

• Third level educational qualifications in relevant discipline(s) commensurate with the role

• Appropriate experience in teaching and/or education at national or international level

• The ability to perform daily functions through the Irish language including ability to participate in
Irish language fora.

• Relevant international experience

• Experience of operating in a regulatory environment

This job description is intended as a general guide to the range of duties, and it is neither definitive nor 
restrictive.  

Candidate Assessment Criteria 
Candidates will be assessed on the basis of the job description outlined above, evidence of meeting the 
essential requirements set out above and the competency framework for Principal Officer grade staff 
shown below.  

Leadership & Strategic Direction 

• Leads the team, setting high standards, tackling any performance problems & facilitating high
performance

• Facilitates an open exchange of ideas and fosters and atmosphere of open communication

• Contributes to the shaping of Departmental / Government strategy and policy

• Develops capability and capacity across the team through effective delegation

• Develops a culture of learning & development, offering coaching and constructive / supportive
feedback

• Leads on preparing for and implementing significant change and reform

• Anticipates and responds quickly to developments in the sector/ broader environment

• Actively collaborates with other Departments, Organisations and Agencies

Judgment & Decision Making 

• Identifies and focuses on core issues when dealing with complex information/ situations

• Assembles facts, manipulates verbal and numerical information and thinks through issues
logically

• Sees the relationships between issues and quickly grasp the high level and socio-political
implications

• Identifies coherent solutions to complex issues

• Takes action, making decisions in a timely manner and having the courage to see them through

• Makes sound and well-informed decisions, understanding their impact and implications

• Strives to effectively balances the sectoral issues, political elements and the citizen impact in all
decisions

Management & Delivery of Results 

• Initiates and takes personal responsibility for delivering results/ services in own area

• Balances strategy and operational detail to meet business needs

• Manages multiple agendas and tasks and reallocates resources to manage changes in focus

• Makes optimum use of resources and implements performance measures to deliver on
objectives

• Ensures the optimal use of ICT and new delivery models

• Critically reviews projects and activities to ensure their effectiveness and that they meet
Organisational requirements

• Instils the importance of efficiencies, value for money and meeting corporate governance
requirements

• Ensures team are focused and act on Business plans priorities, even when faced with pressure
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Building Relationships & Communication 

• Speaks and writes in a clear, articulate and impactful manner

• Actively listens, seeking to understand the perspective and position of others

• Manages and resolves conflicts / disagreements in a positive & constructive manner

• Works effectively within the political process, recognising & managing tensions arising from
different stakeholders perspectives.

• Persuades others; builds consensus, gains co-operation from others to obtain information and
accomplish goals

• Proactively engages with colleagues at all levels of the organisation and across other
Departments/Organisations and builds strong professional networks

• Makes opinions known when s/he feels it is right to do so

Specialist Knowledge, Expertise and Self Development 

• Develops and maintains skills and expertise across a number of areas that are relevant to his/her
field and recognised by people internal and external to the Department/ Organisation

• Keeps up to date with key departmental, sectoral, national and international policies and
economic, political and social trends that affect the role

• Maintains a strong focus on self-development, seeking feedback and opportunities for growth

Drive and Commitment to Public Service Values 

• Consistently strives to perform at a high level

• Demonstrates personal commitment to the role, maintaining determination and persistence
while maintain maintains a sense of balance and perspective in relation to work issues

• Contributes positively to the corporate agenda

• Is personally trustworthy, honest and respectful, delivering on promises and commitments

• Ensures the citizen is at the heart of all services provided

• Is resilient, maintaining composure even in adverse or challenging situations

• Promotes a culture that fosters the highest standards of ethics and integrity
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Recruitment Process 

The Teaching Council has engaged Lansdowne Executive Search to manage the recruitment process for this 
position.  Candidates for this role will be sought via three channels: (a) Lansdowne Executive Search’s own 
search activities (b) On-Line Advertising on selected Industry Websites and (c) Newspaper Advertisements. 

All applicants to Advertisements will receive an acknowledgement of their application and all will be 
assessed based on the criteria specified for the role.  Applications will be via eMail only. No original 
certificates or references should be submitted as any part of an application. Following the completion of 
the Advertising and Search processes, a short-listing process will be utilised based on the information 
supplied on the completed C.V and Key Achievements Form. 

The number of applications received for a position generally exceeds that required to fill the position. While 
a candidate may meet the eligibility requirements of the competition, if the numbers applying for the 
position are such that it would not be practical to interview everyone, the Teaching Council  may decide 
that a smaller number will be called to interview.    

In this respect, the Teaching Council provide for the employment of a short-listing process to select a group 
for interview who, based on an examination of the application documents, appear to be the most suitable 
for the position. An expert board will examine the application documents against a pre-determined criteria 
based on the requirements of the position.  

This is not to suggest that other candidates are necessarily unsuitable or incapable of undertaking the job, 
rather that there are some candidates, who based on their application, appear to be better qualified and/or 
have more relevant experience. It is therefore in your own interest to provide a detailed and accurate 
account of your qualifications/experience in your application.  

Candidates selected from the short-listing process will be invited for a competency-based interview with 
the Teaching Council.  It is likely that a small number will be called for second interview, in which case they 
may be asked to prepare a presentation in response to a possible case study or proposed business scenario. 
As appropriate, shortlisted candidates may be required to undertake psychometric tests. 

Competitive Interviews 

The preliminary interviews for this post are likely to be held in September 2022 .  (Please see Recruitment 

Process Timetable below).  Video conferencing software may be used in the interview process.  Interviews 

will be semi-structured in format, with candidates asked to provide examples of the competencies for the 

role as outlined (P5/6) & in Appendix1.  We will endeavour to give as much notice as possible of interview 

dates. 

Candidates who do not attend for interview as scheduled, or who do not furnish such evidence as required 

in regard to any matter relevant to their application, will have no further claim to consideration in this 

process.  It is important to be aware that candidates must let the Teaching Council/Lansdowne Executive 

Search know of any extenuating circumstances prior to or during the particular stage of the selection 

process. Any documentary evidence must be supplied within 5 working days.  

Please note that submission of such document(s) is not a guarantee that the circumstances outlined will 

alter the decision/outcome. A candidate who undertakes any part of the selection process and who 

subsequently claims extenuating circumstances should note that this will not be considered. Examples of 

possible extenuating circumstances include hospitalisation or bereavement. The onus is on candidates to 

ensure that they perform to the best of their ability. Therefore, issues such as tiredness, nerves, travel to 

tests/interviews or expected results/performance not achieved, are not considered extenuating 

circumstances. 

CANVASSING WILL DISQUALIFY 
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Application Procedure 

Applications should be made by completing the form available on Vacancies - Teaching Council. All 

sections of the form must be fully completed. Once you complete your application you must email a 

comprehensive Curriculum Vitae and Key Achievements Form to: 

Seán McDonagh 

Partner 

Lansdowne Executive Search Limited, 

(e) sean.mcdonagh@lansdownesearch.ie

Or for a confidential discussion please call Seán on +353 87 796 1062 

Please note: 

• Candidates must submit ONE document in MS Word format containing CV and Key Achievements

Form together.

• The document must be TYPED. Handwritten forms will not be accepted.

• All questions must be answered.

• Boxes may be expanded as required – please comply with maximum word count requirements.

• Please read the job specification (Pages 3-6 of this Information Booklet) which provides relevant

information about the requirements of this post.

• The Teaching Council is an equal opportunities employer. Recruitment to posts within the
Teaching Council is on the basis of merit as assessed during the recruitment process.

• Please note that omission of any or part of the requested application documentation or incorrect

formatting, as set out below, will render the application incomplete.

• Late or incomplete applications will not be considered

https://www.teachingcouncil.ie/en/about-us1/vacancies-/
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Competition Process 

Closing Date 

Your application must be submitted by email no later than 5.00pm on Friday 19th August 2022 

If you do not receive an acknowledgement of receipt of your application within 5 working days of 

applying, please contact Sean McDonagh, Lansdowne Executive Search. 

Applications will not be accepted after the closing date. 

Candidates should make themselves available on the date(s) specified by the Teaching Council and should 

make sure that the contact details specified on the application form are correct. 

Recruitment Process Timetable 

Application closing date Friday 19th  August 2022 

Eligibility Sift (Lansdowne) 
Late-August 2022 

Qualified candidates presented to Teaching Council for short 
listing Early September 2022 

First stage interviews (Teaching Council) 
Mid-September 2022 

Final stage interviews (Teaching Council) 
Late September 2022 

Offer extended to successful applicant Late September/  

Early October 2022 
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Appendix 1 

Key Achievements Form 

Section 1 - PERSONAL DETAILS 

First Name: Surname: 

Home Address: Correspondence Address: (if different) 

Home Phone Number: Mobile Phone Number: Eircode: 

Email address: (this is the primary method of communication) 

Section 2 – STATEMENT OF SUITABILITY 

Please outline how you meet the essential requirements as set out in the Candidate Information Booklet 

(maximum of 400 words) 
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Section 3 – COMPETENCIES 

For each competency, briefly set out what you consider to be a good example of how you demonstrated 
key strengths and skills in these areas. Your example should include a brief description of the nature of the 
task/problem, your specific involvement, and the outcome (maximum of 250 words per competency).  

Leadership and Strategic Direction (Maximum 250 words) 

• Leads the team, setting high standards, tackling any performance problems and facilitating high
performance

• Facilitates an open exchange of ideas and fosters and atmosphere of open communication

• Contributes to the shaping of Departmental / Government strategy and policy

• Develops capability and capacity across the team through effective delegation

• Develops a culture of learning and development, offering coaching and constructive / supportive
feedback

• Leads on preparing for and implementing significant change and reform

• Anticipates and responds quickly to developments in the sector / broader environment

• Actively collaborates with other Departments, Organisations and Agencies

Judgement and Decision Making (Maximum 250 words) 

• Identifies and focuses on core issues when dealing with complex information / situations

• Assembles facts, manipulates verbal and numerical information and thinks through issues logically

• Sees the relationships between issues and quickly grasp the high level and socio-political implications

• Identifies coherent solutions to complex issues

• Takes action, making decisions in a timely manner and having the courage to see them through

• Makes sound and well-informed decisions, understanding their impact and implications

• Strives to effectively balances the sectoral issues, political elements and the citizen impact in all
decisions
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Management and Delivery of Results (Maximum 250 words) 

• Initiates and takes personal responsibility for delivering results / services in own area

• Balances strategy and operational detail to meet business needs

• Manages multiple agendas and tasks and reallocates resources to manage changes in focus

• Makes optimum use of resources and implements performance measures to deliver on objectives

• Ensures the optimal use of ICT and new delivery models

• Critically reviews projects and activities to ensure their effectiveness and that they meet Organisational
requirements

• Instils the importance of efficiencies, value for money and meeting corporate governance requirements

• Ensures team are focused and act on Business plans priorities, even when faced with pressure

Building Relationships and Communication (Maximum 250 words) 

• Speaks and writes in a clear, articulate and impactful manner

• Actively listens, seeking to understand the perspective and position of others

• Manages and resolves conflicts / disagreements in a positive and constructive manner

• Works effectively within the political process, recognising and managing tensions arising from different
stakeholders perspectives

• Persuades others, builds consensus, gains co-operation from others to obtain information and
accomplish goals

• Proactively engages with colleagues at all levels of the organisation and across other Departments /
Organisations and builds strong professional networks

• Makes opinions known when s/he feels it is right to do so
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Specialist Knowledge, Expertise and Self Development (Maximum 250 words) 

• Develops and maintains skills and expertise across a number of areas that are relevant to his/her field
and recognised by people internal and external to the Department/ Organisation

• Keeps up to date with key departmental, sectoral, national and international policies and economic,
political and social trends that affect the role

• Maintains a strong focus on self-development, seeking feedback and opportunities for growth

Drive and Commitment to Public Service Values (Maximum 250 words) 

• Consistently strives to perform at a high level

• Demonstrates personal commitment to the role, maintaining determination and persistence while
maintain maintains a sense of balance and perspective in relation to work issues

• Contributes positively to the corporate agenda Is personally trustworthy, honest and respectful,
delivering on promises and commitments

• Ensures the citizen is at the heart of all services provided is resilient, maintaining composure even in
adverse or challenging situations

• Promotes a culture that fosters the highest standards of ethics and integrity

All parts of the document must be completed and should be submitted, along with a CV, 
by 5.00pm on  Friday 19th August  2022 
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Appendix 2 

Part 1 (Conditions which particularly apply to this position) 

Pay 
The scale of pay is as follows: 

Non-Personal Pension Contribution (Non PPC) Pay Rate 
€93,657 – €97,521 – €101,396 – €105,259 – €108,560 – LSI 1 €112,037 – LSI 2 €115,510 
This rate will apply where the successful candidate is current civil or public servant recruited 
before 6th April 1995 and who is not required to make a compulsory personal pension 
contribution. This rate will be adjusted in line with revised pay-scales published by the 
Department of Public Expenditure and Reform. 

Personal Pension Contribution (PPC) Pay Rate 
€98,593 – €102,652 – €106,732 – €110,802 – €114,272 – LSI 1 €117,928 – LSI 2 €121,586 
This rate will apply where the appointee is a new recruit to the public service or is a civil or 
public servant appointed on or after 6th April 1995 and is making a compulsory personal 
pension contribution. This rate will be adjusted in line with revised pay-scales published by 
the Department of Public Expenditure and Reform. 

*LSI 1 is Long service Increment after 3 years on Max of scale.
*LSI 2 is Long service increment after 6 years on Max of scale.

Important Note: Candidates should note that entry will be at the minimum of the scale and 
will not be subject to negotiation and the rate of remuneration may be adjusted from time 
to time in line with Government pay policy. Increments may be awarded subject to 
satisfactory performance and to changes in the terms and conditions relating to salary 
increments in the Civil/Public Service generally. In certain circumstances, different 
conditions may apply if, immediately prior to appointment, the appointee is a serving civil 
or public servant.  

Secondments  
Please note that fixed period secondments from other Public Sector bodies may be 
considered. 
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Appendix 3 

Other Conditions 

Probation: The appointee must serve a probationary period, which normally will last for 
nine months. Should the appointee’s service be satisfactory as regards health, conduct, 
efficiency, and performance generally during the probationary period, the appointment will 
be confirmed. 

Duties: The appointee will be required to perform any duties assigned from time to time as 
appropriate to the position. 

Outside Employment: The position is whole-time, and the appointee may not engage in 
private practice or be connected with any outside business, which would interfere or 
conflict with the performance of official duties. Clarification must be sought from line 
management where any doubt arises. 

Headquarters: The Teaching Council’s headquarters are located in Maynooth, Co. Kildare 
and this post will be based there. The Teaching Council has developed a blended working 
protocol in line with the Blended Working Policy Framework for Civil Service Organisations. 
Employees may apply for blended working arrangements in accordance with organisational 
requirements. 

Hours of attendance: Hours of attendance will be fixed and will amount to not less than 
43 hours and 15 minutes gross per week (or 37 hours net of rest breaks per week). No 
additional payment will be made for extra attendance as the rate of renumeration payable 
covers any exceptional extra attendance liability that may arise from time to time. Flexi time 
is available. 

Annual Leave: The annual leave allowance will be 33 days. This allowance is subject to the 
usual conditions regarding the granting of annual leave and is on the basis of a five-day 
week and is exclusive of the usual public holidays. 

Sick Leave: Pay during properly certified sick absence, provided there is no evidence of 
permanent disability for service, will apply on a pro-rata basis, in accordance with the 
provisions of the Department of Public Expenditure and Reform sick leave circulars. 

Superannuation and Retirement: The appointee will be offered public service pension 
terms and retirement age conditions in accordance with pension arrangements in the 
Teaching Council depending on the status of the successful appointee: 

(a) In general, an individual who has no prior pensionable Public Service history in
the 26 weeks prior to appointment or who is not currently on a career break or
special leave with/without pay from a pensionable Public Service position will be
a member of the Single Public Service Pension Scheme (Single Scheme) which
commenced from 1 January 2013 -Section 10 of the Public Service Pensions
(Single Scheme and Other Provisions) Act 2012 refers;

(b) An individual who is on secondment will remain a member of the parent
organisation’s pension scheme and the pensionable remuneration will be based
on their substantive grade i.e. the grade at which the individual is employed in
their parent organisation;
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(c) An individual who was a member of a “pre-existing public service pension
scheme” as construed by the Public Service Pensions (Single Scheme and Other
Provisions) Act 2012 and who does not qualify for membership of the Single
Scheme will have standard public service pension terms reflecting new entrant
or non-new entrant status for the purposes of the Public Service Superannuation
(Miscellaneous Provisions) Act 2004.

Other Information 

The Teaching Council will not be responsible for refunding any expenses incurred by 
candidates. 

The admission of a person to a campaign, or invitation to attend an interview, is not to be 
taken as implying that the Teaching Council are satisfied that such person fulfils the 
requirements of the competition or is not disqualified by law from holding the position 
and does not carry a guarantee that your application will receive further consideration.  It 
is important, therefore, for you to note that the onus is on you to ensure that you meet 
the eligibility requirements for the competition before attending for interview.  If you do 
not meet these essential entry requirements but nevertheless attend for interview you will 
be putting yourself to unnecessary expense. 

Prior to recommending any candidate for appointment to this position the Teaching 
Council will make all such enquiries that are deemed necessary to determine the 
suitability of that candidate. Until all stages of the recruitment process have been fully 
completed a final determination cannot be made nor can it be deemed or inferred that such 
a determination has been made. 

Should the person recommended for appointment decline, or having accepted it, 
relinquish it or if an additional vacancy arises, the Teaching Council may, at its discretion, 
select and recommend another person for appointment on the results of this selection 
process. 

Confidentiality 
Subject to the provisions of the Freedom of Information Act 2014, applications will be 
treated in strict confidence. 

Security Clearance 
Vetting and/or police clearance may be sought in respect of individuals who come under 
consideration for appointment. The applicant will be required to  complete  and  return  a 
Garda  Vetting  form  should  they  come  under consideration for appointment. This form 
will be forwarded to the National Vetting Bureau for security checks on all addresses at 
which they resided.  If unsuccessful this information will be destroyed by the Teaching 
Council.  

If the applicant subsequently comes under consideration for another position, they will be 
required to supply this information again. 

Deeming of candidature to be withdrawn 
Candidates who do not attend for interview when and where required by the Teaching 
Council, or who do not, when requested, furnish such evidence as the Teaching Council 
require in regard to any matter relevant to their candidature, will have no further claim to 
consideration. 
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Feedback regarding the process 
Feedback will be provided on written request following the interview stage. Such a request 
should be made within 5 working days of being notified of the Council's decision. 

Review Process 
Should a candidate be unhappy with an action or decision in relation to their application for 
appointment, they may write to the recruitment@teachingcouncil.ie,  setting out the basis 
on which they seek a review. This request must be made within 5 working days of receiving 
notification of the decision on their application. This review will be carried out internally by 
the Teaching Council. 

Candidates’ Obligations 
Candidates should note that canvassing will disqualify and will result in their exclusion from 
the process. 
Candidates must not: 

• knowingly or recklessly provide false information

• canvass any person with or without inducements
• interfere with or compromise the process in any way

A third party must not personate a candidate at any stage of the process. Any person 
who contravenes the above provisions or who assists another person in contravening 
the above provisions if found guilty of an offence. A person who is found guilty of an 
offence is liable to a fine/ or imprisonment. 

In addition, where a person found guilty of an offence was or is a candidate at a recruitment 
process, then: 

• where the candidate has not been appointed to a post, they will be disqualified as a
candidate; and

• Where the candidate has been appointed subsequently to the recruitment
process in question, they shall forfeit that appointment

Data Protection Act_2018 
When your application form is received, we create a record in your name, which 
contains much of the personal information you have supplied.  Such information held is 
subject to the rights and obligations set out in the Data Protection Act 2018 and General 
Data Protection Regulation (GDPR) 2018. To make a request under the Data Protection 
Act 2018 or GDPR 2018, please submit your request in writing to dpo@teachingcouncil.ie  

Please ensure that you describe the records you seek in the greatest possible detail to 
enable us to identify the relevant record. Certain items of information, not specific to any 
individual, are extracted from records for general statistical purposes 

mailto:recruitment@teachingcouncil.ie
mailto:dpo@teachingcouncil.ie

